
City of Bunnell, Florida

Agenda Item No. G.1.
Document Date: 8/28/2018 Amount:  Negotiable
Department: Attorney Account #:  

Subject: Discussion and Possible Action: City Manager Contract Negotiations with Mr. Alvin
Jackson.

Agenda Section: Old Business:

ATTACHMENTS:
Description Type
CM Contract - Signed by Alvin Jackson Contract

Summary/Highlights:

Interviews of the candidates for the City Manager position were held at publicly advertised meetings on either
August 20, 2018 or August 21, 2018.
 
At its meeting on August 27, 2018, the City Commission voted to enter into contract negotiations with Mr.
Alvin Jackson. 
 
At this same meeting, Vice Mayor Rogers volunteered to handle contract negotiations with Mr. Jackson and
bring back a proposed contract for the City Commission to discuss and review.  The City Attorney would
assist with any negotiations as requested.
 
Highlights of the terms as thus far negotiated are as follows:
 
-- 38 days paid leave per fiscal year that (a) does not roll over and expires each fiscal year and (b) cannot be
cashed out.
(This is in lieu of all other leave -- 28 days bankable/cash-out-able PTO as per prior CM contract, 10 days paid
admin. leave, incentive leave, etc.) except as legally required (FMLA/Military Service leave).
 
-- Salary: $82,000 (but with elimination of $2,000 professional development budget entitlement)
 
-- Medical Coverage: Starts at same time as any employee.
 
-- Start Date - October 1, 2018

Background:

From the City Charter:
Sec. 4.02. - Qualifications, appointment, termination, compensation.
A. The City Manager shall be selected on the basis of experience, education, expertise and management



ability as they pertain to running municipal government.
B. Appointment. The City Commission shall appoint a City Manager for an indefinite term by a majority
vote of the City Commission. The appointment shall be secured with a contract for employment, which must
contain the City Manager's Job Description developed by the City Commission and adopted by a majority
vote of the City Commission. The City Manager's Job Description shall be a binding portion of the contract
for employment. A provision of every City Manager's employment contract shall state that any portion of the
City Manager's Job Description may be changed at any time by a majority vote of the City Commission.
C. Although the City Manager need not be a resident of the City at the time of appointment, within six (6)
months after such appointment he or she shall establish and maintain residency within the City, or within a
40 mile radius of corporate limits of the City.
D. Termination. The City Commission may terminate the City Manager by a majority vote.
E. Compensations. The compensation of the City Manager shall be fixed by the City Commission and shall
not be reduced during that tenure.

Staff Recommendation:

None.  This item was placed on the agenda to allow any updates on a possible contract to be discussed by the
City Commission or for the City Commission to take action on a possible contract.

City Attorney Review:

Reviewed and approved as to form.  Pursuant to the direction provided by the Commission at its August 27,
2018 meeting, this agreement is subject to final negotiation and approval by the City Commission.

Finance Department Review/Recommendation:

The Fiscal year tentative budget includes base salary of $82,000 ($2,000 moved from training & memberships)
plus $2,400 annual car allowance.














