
City of Bunnell, Florida

Agenda Item No. H.1.
Document Date: 10/28/2019 Amount:  
Department: City Manager Account #:  
Subject: City Manager Annual Evaluation and Approval of Salary Increase
Agenda Section: New Business:

Goal/Priority: Organizational Excellence

ATTACHMENTS:
Description Type
City Manager Employment Agreement Contract
Mayor Robinson City Manager Evaluation Exhibit
Vice Mayor Rogers City Manager Evaluation Exhibit
Commissioner Baxley City Manager Evaluation Exhibit
Commissioner Nobles City Manager Evaluation Exhibit
Commissioner Reeger City Manager Evaluation Exhibit

Summary/Highlights:

Dr. Alvin B. Jackson Jr. has been serving as the City Manager since October 1, 2018.
 
Dr. Jackson's evaluation was due on October 1st, 2019.
 
The City initially agreed to pay Dr. Jackson an annual base salary of $82,000.
 
According to Section 6 Salary and Evaluation of the City's Contract with the City Manager, the City
Commission shall evaluate the City Manager annually and may consider upon each annual performance
evaluation such salary, benefit and / or performance bonus increase, as it may deem appropriate.

Background:

At the October 14, 2019 City Commission meeting, the City Commission met and agreed on the approved
evaluation format, which was sent to all Commissioners.
 
Attached is the City Manager Employment Agreement and each individual Commission evaluation.
 
The City Manager evaluation is rated on the following schedule:

1.00-1.99 Unsatisfactory
2.00-2.99 Improvement Needed
3.00-3.99 Meets Job Standards



4.00-4.49 Exceeds job Standard
4.5-5.00 Outstanding
 

The average of all 5 evaluations combined is 3.60 

Staff Recommendation:

Per the City Commission.

City Attorney Review:

Reviewed and Approved as to form.

Finance Department Review/Recommendation:

City Manager Review/Recommendation:

Approved












































