EVALUATION OF PERFORMANCE: FLAGLER COUNTY ATTORNEY

Scoring should be on a scale of 0 through 5, with 5 being the

highest.

Any inability to answer an item should be reflected

with Not Applicable (N/A).

o

N/A Not applicable
Unsatisfactozy

Needs significant improvement
Needs improvement
Satisfactory (average)
Successful

O o W N Rk O

Highly successful {exceptional)

Understands the position and job duties of County
Attorney.

Projects a professional image as County Attorney.

Exhibits falrness in addressing county government
mabters.

Possésses a positive and progressive attitude/outlook
regarding county matters and his Jjob duties - not
satisfied with the status quo or making change for
changes sake.

Maintaing a consistent management style.

Implements Board decisions and policy without
prejudice by his/her own feelings,.

Exhibits a willingness to perform Jjob duties “above
and beyond the ecall”, hardworking, conscientious,
devotion to job.

Provides appropriate infprmation for Board decisions.

Provides significant contributions to assist the Board
at its regular meetings.

Projects the proper image in the community for a
County Attorney.

Comuunicates with Board members regarding appropriate
county legal matters.

Ability to communicate orally and in written form in
an easily understandable manner,
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Ability to direct and lead the staff.

Provides satability for the staff to enable staff
members to perform their job duties. :

Ability to develop a positive staff filling vacant

positions with high guality personnel.

Effectively works to address long-term goals for the
county and does not deal just with day-to-day matters.

Handles day-to-day/routine government matters in a
timely manner.

Provides regulatory direction teo county government,
e.g., provides Administrative Code items for Board
consideration.

Implements Functional modifications toward improving
government operations.

Ligt any particular strengths that you so desire: eyl

FEAYLLTYE Ty Ged ?hﬁ_JOﬁaﬁiﬂMW%ék%m?

Sheomwt 574 FFeD,

DT 1 w2 EyRor T @ rhe 3%l PREJCWTYy
:‘)\ \-‘ rop— "
() hawd- ST vAcarties p&wrmes [ Soe 1ssues
V. List any areas that vyou believe warrant attention by

the Attorney over the upcoming twelve month period:
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EVALUATION OF PERFORMANCE: FLAGLER COUNTY ATTORNEY

Scoring should be on a scale of 0 through 5, with 5 being the

highest.

Any inability to answer an item should be reflected

with Not Applicable (N/A).
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N/A Not applicable
Unsatisfactory

Needs significant improvement
Needs improvement
Satisfactory (average]
Succeasful
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Highly successful (exceptional)

Understands the position and job duties of County
Attorney.

Projects a professional image as County Attorney.

Exhibits fairness in addressing county govermment
matters.

Pogssesses a positive and progresgive attitude/outlook
regarding county matters and his job duties -~ not
satisfied with the status guo or making change for
changes sake.

Maintzins a consistent management style.

Implements Board decisions and policy without

prejudice by hig/her own feelings.

Exhibits a willingness to perform job duties “above
and beyond the call”, hardworking, conscientious,’
devotion to job.

Provides appropriate information for Board decisions.

Provides significant contributions to assist the Board
at its regular meetings.

Projects the proper image in the community for a
County Attorney.

‘Communicates with Board members regarding appropriate

county legal matters.

Ability to communicate orally and in written form in
an eagily understandable manner,



S M. ability to direct and lead the staff.

S w. Provides stability for the staff to enable staff
members to perform their job duties.

5 O. Ability to develop a positive staff filling vacant
positions with high quality personnel.

S B, Effectively works to address long-term goals for the
county and does not deal just with day-to-day matters.

S Q. Handles day-to-day/routine government matters in a
timely manner.

;5’ R, Provides regulatory direction to county government,
e.g., provides Adminigtrative Code itemg for Board
consideration.

s s. Implements functional modifications toward improving

government operations.
< T, List any particular strengths that you so desire:
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V. Iist any areas that you believe warrant attention by
the Attorney over the upcoming twelve month period:
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EVALUATION OF PERFORMANCE: FLAGLER CQUNTY ATTORNEY

Scoring should be on & scale of 0 through 5, with 5 being the

highest.

Any inability to answer an item should be reflected

with Not Applicable (N/A).

N/a Not applicable
Unsatisfactory

Needs significant improvement
Needs improvement
Satigfactory (average)
Succesaful
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Highly successful {(exceptional)

Understands the position and job duties of County

_Attorney.

Projects a professional image as County Attorney.

Exhibits fairness in addressing county government

_matters.

Possesses a positive and progressive attitude/outlook
regarding county matters and his job duties - not
gatisfied with the status quo or making change for
changes sake.

Maintains a consistent management style.

Implementg  Board decigions and policy without
prejudice by his/her own feelings.

Exhibits a willingness to perform job duties “above
and beyond the c¢all”, hardworking, consclentious,
devotion to job.

Provides appropriate information for Board decisions.

Provides eignificant contributions to assist the Board
at its regular meetings.

Projecte the proper image in the community for a
County Attorney.

Communicates with Board members regarding appropriate
county legal matters.

Ability to communicate orally and in written form in
an eapily understandable manner,
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Ability to direct and lead the staff.

Provides stability for the staff to enable staff
nembers to perform their job duties.

Ability to develop a positive staff filling vacant
positions with high guality personnel.

Effectively works to address long-term goals for the
county and does not deal just with day-to-day matters.

Handles day-to-day/routine government matters in a
timely manner.

Provides regulatory direction to county government,
e.g., bprovides Administrative Code items for Board
consideration.

Implements Ffunctional modifications toward improving
government operations.

List any particular strengths that you so desire:
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Iist any areas that you believe warrant attention by
the Attorney over the upcoming twelve month period:
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EVALUATION OF PERFORMANCE: FLAGLER COUNTY ATTORNEY

Scoring should be on a scalé of 0 through 5,‘with 5 being the
highest. Any inability to anawer an item should be reflected
with Not Applicable (N/A).
N/A Not applicable
Ungatigfactory
Needs significant improvement
Needs improvement
Satisfactory (average)
Buceessful
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Highly successful {exceptional)

Understands the position and job duties of County
Attorney.

Projects a professional image as County Attorney.

Exhibits fairness in addressing county government
maktters.

o a2

Pocsegses a positive and progressive attitude/outlock
regarding county matters and his job duties - not
satisfied with the status gquo or making change for
changes sake.

V1

Maintains a consistent management style.

i

Implements Board decisions and policy  without
prejudice by his/her own feelings.

Exhibits a willingness to perform job duties ™“above
and beyond the call”, hardworking, conscientious,
devotlon to job.
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Provides appropriate informatlon for Board declsions.

55 I, Provides significant contributions to assist the Board
at its regular meetings.

ES J. Projects the proper image‘ in the community for a
County Attorney.

.Eg K. Communicates with Board members regarding appropriate
county legal matters.

QES L, Ability to communicate orally and in written form in

an eagily understandable manner,



Ability to direct and lead the staff.

Provides stability for the staff to enable staff
members to perform their job dutles.

Ability to develop a positive etaff filling vacant
positions with high quality personnel.

Effectively works to address long-term goals for the
county and does not deal just with day-to-day matters.

Handles day-to-day/routine government matters in a
timely mannexr.

PWory direction to county government,
e.q., provides Administrative Code items for Board
consideration.

Implements functional mod:.flcatlons toward im rovn.ng
government operations.” fEEESR

List any particular strengths that you so desire:
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EVALUATION OF PERFORMANCE: FLAGLER COUNTY ATTORNEY

Scoring should be on a scale of 0 through 5, with 5 being the

highest.

Any inability to answer an item should be reflected

with Not Applicable (N/A).
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N/A Not applicable

Unsatisfactory

Needs significant improvement
Needs improvement
Satisfactory (average)
Successful

o o W N RO

Highly successful {exceptional)

Understands the position and dJob duties of County
Attorney.

Projects a profesgsional image as County Attorney.

Exhibits fairness in addressing county government
matters.

Possesses a positive and progressive attitude/outlook
regarding county matters and his job duties - ot
satisfied with the status quo or making change for
changes sake.

Maintains a consistent management style.

Implements Board decisions and policy without
prejudice by his/her own feelings.

Exhibits a willingness to perform job duties “above
and beyond the c¢all”, hardworking, consgcientious,
devotion to job.

Provides appropriate information for Board decisions.

Provides gignificant contributions to assist the Board
at its regular meetings.

Projects the proper image in the community for a
County Attorney.

Communicates with Board members regarding appropriate
county legal matters.

Ability to communicate orally and in written form in
an easily understandable manner,
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4: M. Ability to direct and lead the staff.
\ !

N. Provides stability for the staff to enable staff
members to perform their job duties.

L o. ability to develop a positive staff £illing vacant
pogitions with high guality personnel.
5

e, Effectively works te address long-term goals £or the
county and does not deal just with day-to-day matters.

L%‘CL Handles day-to-day/routine government matterxrs in a
timely wannexr.

L. : ,

%‘R. Provides regulatory direction to county government,
e.g,, provides Administrative Code items for Board
consideration.

'UT S. Implements functional modifications toward improving

government operations.

T, List any particular strengths that you so desire:
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the Attormey over the upcoming twelve month period:
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