
City of Palm Coast Created on 3/21/22

City of Palm Coast
Agenda

CITY COUNCIL SPECIAL 
MEETING

Mayor David Alfin
Vice Mayor Eddie Branquinho 

Council Member Ed Danko
Council Member Nick Klufas

City Hall
160 Lake Avenue

Palm Coast, FL 32164
www.palmcoastgov.com

Tuesday, March 22, 2022                                                                                                                    9:00 AM COMMUNITY WING

City Staff
Denise Bevan, City Manager
Neysa Borkert, City Attorney
Virginia A. Smith, City Clerk

 Public Participation shall be in accordance with Section 286.0114 Florida Statutes.

 Other matters of concern may be discussed as determined by City Council.

 If you wish to obtain more information regarding the City Council’s agenda, please contact the City Clerk's Office at 386-986-
3713.

 In accordance with the Americans with Disabilities Act, persons needing assistance to participate in any of these proceedings 
should contact the City Clerk at 386-986-3713, at least 48 hours prior to the meeting.

 City Council Meetings are streamed live on YouTube at https://www.youtube.com/user/PalmCoastGovTV/live.

 All pagers and cell phones are to remain OFF while City Council is in session.

A. CALL TO ORDER

B. PLEDGE OF ALLEGIANCE TO THE FLAG

C. ROLL CALL

D. RESOLUTION

1. RESOLUTION 2022-XX APPROVING THE NEWLY APPOINTED CITY MANAGER'S 
CONTRACT

E. APPOINTMENT TO VACANT SEAT DISTRICT 2

2. APPOINTMENT OF THE VACANT DISTRICT 2 SEAT

F. OATH OF OFFICE

3. OATH OF OFFICE OF NEWLY APPOINTED COUNCIL MEMBER TO DISTRICT 2 VACANT 
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City of Palm Coast Created on 3/21/22

SEAT FOR THE LIMITED TERM TO NOVEMBER 2022

G. ADJOURNMENT
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City of Palm Coast, Florida
Agenda Item

Agenda Date : MARCH 22, 2022

Department CITY MAYOR AND COUNCIL Amount  
Division Account 

#
 

Subject RESOLUTION 2022-XX APPROVING THE CITY MANAGER’S CONTRACT WITH 
MS. DENISE BEVAN

Presenter : MAYOR AND CITY COUNCIL

Background :
At the February 15, 2022 Business Meeting, the City Council voted unanimously to appoint Ms. 
Denise Bevan as the new City Manager.  Ms. Bevan accepted.  City Council approved the City 
Attorney, the City Clerk, and Mayor Alfin (as the Council liaison) to negotiate the terms of the 
contract to be brought back to Council for consideration at a future business meeting. 

Attached for Council reference is a salary comparison chart from the Florida League of Cities 
and the draft contract negotiated with Ms. Bevan. 

Recommended Action :
ADOPT RESOLUTION 2022-XX APPROVING THE CITY MANAGER’S CONTRACT WITH 
MS. DENISE BEVAN
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Homestead Miami‐Dade Southeast Council‐Manager 76,236           1 $6,000.00 $4,800.00 $200,000.00

Boynton Beach Palm Beach Southeast Council‐Manager 77,696           1 $23,823.00 $19,853.00 $235,000.00

Deerfield Beach Broward Southeast Council‐Manager 79,497           1 $38,500.00 $32,132.00 $200,000.00

Melbourne Brevard Central Council‐Manager 83,349           1 $10,350.00 $7,475.00 $189,680.00

Largo Pinellas Central Council‐Manager 83,737           1

Palm Coast Flagler Central Council‐Manager 86,768           1 $11,400.00 $9,600.00 $145,000.00

Fort Myers Lee Southwest Council‐Manager 87,871           1 $42,411.20 $32,635.20 $205,253.40

Plantation Broward Southeast Council‐Strong Mayor 90,354           1 $123,481.00 $31,397.00

Deltona Volusia Central Council‐Manager 91,520           1 $14,187.42 $10,520.38 $150,001.28

Sunrise Broward Southeast Council‐Manager 93,365           1 $47,352.00 $47,352.00 $216,011.00

Miami Beach Miami‐Dade Southeast Council‐Manager 93,988           0

Boca Raton Palm Beach Southeast Council‐Manager 94,488           1 $38,000.00 $28,000.00 $281,255.00

Davie Broward Southeast Council‐Manager 104,249         1 $12,828.00 $12,828.00 $258,000.00

Lakeland Polk Central Council‐Manager 107,552         1 $44,599.00 $29,733.00 $214,271.00

Pompano Beach Broward Southeast Council‐Manager 112,058         1 $40,216.80 $37,535.47 $262,159.04

Miami Gardens Miami‐Dade Southeast Council‐Manager 114,284         0

West Palm Beach Palm Beach Southeast Council‐Strong Mayor 115,176         1 $150,000.00 $35,000.00 $249,000.00

Palm Bay Brevard Central Council‐Manager 115,322         1 $23,145.00 $11,572.00 $165,000.00

Clearwater Pinellas Central Council‐Manager 116,585         1 $28,097.00 $23,414.00 $209,753.00

Coral Springs Broward Southeast Council‐Manager 129,067         1 $23,501.17 $18,800.46 $228,093.50

Gainesville Alachua Northeast Council‐Manager 133,068         1 $44,209.91 $34,736.22 $255,000.00

Miramar Broward Southeast Council‐Manager 138,837         1 $43,411.00 $34,175.00 $225,000.00

Total: 21,208,589                       2,225,067     20      $765,512.50 $461,558.73 $3,888,477.22

Percentage: statewide population 10.5% 91%

Average: 10,469,162                       $40,290.13 $24,292.56 $216,026.51

Median: unincorporated popl. $38,000.00 $28,000.00 $215,141.00

Florida: 21,208,589              

Incorporated: 10,739,427              

Unincorporated: 10,469,162              

Population Data: University of Florida, Bureau of Economic and Business Resesarch, April 2019 Estimates

Note: revenue & expenditure data for Altha, Esto, Gretna, Hampton and Lazy Lake were not yet available.
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Resolution 2022-____
Page 1 of 2

RESOLUTION 2022-____
CITY MANAGER CONTRACT

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF PALM 
COAST, FLORIDA, APPROVING THE TERMS AND CONDITIONS 
OF THE CONTRACT WITH DENISE BEVAN FOR  CITY 
MANAGER; AUTHORIZING THE MAYOR TO EXECUTE THE 
CONTRACT; PROVIDING FOR SEVERABILITY, PROVIDING 
FOR CONFLICTS, PROVIDING FOR IMPLEMENTING ACTIONS, 
AND PROVIDING FOR AN EFFECTIVE DATE

WHEREAS, at the February 15, 2022 Business Meeting, City Council selected Ms. 

Denise Bevan as the City Manager of the City of Palm Coast; and

WHEREAS, Ms. Denise Bevan desires to enter into a contract with the City of Palm 

Coast to be the City Manager; and

WHEREAS, City Council of the City of Palm Coast desires to enter into a contract 

with Ms. Denise Bevan as the City Manager. 

NOW, THEREFORE, IT IS HEREBY RESOLVED BY THE CITY OF PALM 

COAST, FLORIDA:

SECTION 1. APPROVAL OF CONTRACT. The City Council of the City of Palm 

Coast hereby approves the terms and conditions of the contract with Ms. Denise Bevan, as 

the City Manager, as attached hereto and incorporated herein as reference by Exhibit “A.”

 SECTION 2. AUTHORIZATION TO EXECUTE. The Mayor is hereby 

authorized to execute the necessary documents.  

SECTION 3. SEVERABILITY.  It is hereby declared to be the intention of the City 

Council that the sections, paragraphs, sentences, clauses and phrases of this Resolution are 

severable, and if any phrase, clause, sentence, paragraph or section of this Resolution shall 

be declared unconstitutional by the valid judgment or decree of a court of competent 

jurisdiction, such unconstitutionality shall not affect any of the remaining phrases, clauses, 

sentences, paragraphs and sections of this Resolution.

SECTION 4. CONFLICTS.  All resolutions or parts of resolutions in conflict with 

any of the provisions of this Resolution are hereby repealed.
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Resolution 2022-____
Page 2 of 2

SECTION 5. IMPLEMENTING ACTIONS.  The City Mayor is hereby 

authorized to take any actions necessary to implement the action taken in this Resolution. 

SECTION 6. EFFECTIVE DATE.  This Resolution shall become effective 

immediately upon its passage and adoption.

DULY PASSED AND ADOPTED by the City Council of the City of Palm Coast, 

Florida, on the 22nd day of March 2022.

ATTEST:                                                                     CITY OF PALM COAST

______________________________________        _______________________________
VIRGINIA A. SMITH, CITY CLERK                      DAVID ALFIN, MAYOR

APPROVED AS TO FORM AND LEGALITY:

______________________________________
NEYSA BORKERT, CITY ATTORNEY

Attachment: Exhibit A-Bevan Contract
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PALM COAST CITY MANAGER
EMPLOYMENT AGREEMENT

THIS PALM COAST CITY MANAGER EMPLOYMENT AGREEMENT, 
hereinafter referred to as “Agreement”, is made and entered into on the 22nd day of 
March, 2022, by and between the CITY OF PALM COAST, a municipality and political 
subdivision of the State of Florida, by and through its City Council, hereinafter referred 
to as “City”, and, Denise Bevan, hereinafter referred to as “City Manager”, both of 
whom constitute the “Parties” hereto. 

W I T N E S S E T H:

WHEREAS, the City is desirous of obtaining the employment of Denise Bevan as 
its City Manager upon the terms and conditions, and with the compensation and 
benefits, set forth  in this Agreement; and

WHEREAS, Denise Bevan has indicated her willingness to accept the 
responsibilities and render specific performance to the City as City Manager; and

WHEREAS, both Parties understand that it is mutually beneficial to have a 
contract of employment between the City and the City Manager setting forth 
agreements and understandings which:  (1) provide the inducement for Denise Bevan to 
accept the job of City Manager, (2) make possible full work productivity by assuring 
Denise Bevan’s morale and peace of mind with respect to future security, and (3) 
provide a just means for terminating the City Manager’s services at such time as the 
City may desire to terminate her employment.

NOW, THEREFORE, in consideration of the mutual covenants and promises 
which the Parties set forth below, the City and the City Manager agree as follows:

1. EMPLOYMENT OF CITY MANAGER.  The City hereby employs Denise 
Bevan as its City Manager and Denise Bevan hereby accepts such employment upon 
the terms and conditions set forth herein.  Denise Bevan is a current resident of Palm 
Coast, as required by Article V, Section 2(b) of the City of Palm Coast Charter.  

2.  TERM OF AGREEMENT.  The term of the City Manager’s employment is 
indefinite subject to the conditions herein.

3. EFFECTIVE DATE.  The effective date of this Agreement is March 22, 
2022.

4. DUTIES.  The City Manager will perform all duties normal and customary 
for the position of a City Manager, plus all duties imposed on her by the City’s Charter, 
applicable laws, ordinances, regulations, policies of the City Council, and all other 
proper and legally permissible duties as she may be directed to perform by the City 
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Council.  The City Manager agrees to perform the functions of her office in a loyal, 
efficient, competent and professional manner at all times.

5. COMPENSATION.

a. Beginning March 22, 2022, the City Manager shall receive an annual 
salary of $175,000.00 (“Base Salary”) which shall be paid in 
accordance with the City’s pay schedule for all employees. Annual 
adjustments will be in accordance with the annual performance review 
as stated in Paragraph 9.

b. The City will contribute, immediately upon employment, on a per 
payroll basis, to the City’s Defined Contribution compensation plan 
401(a), for so long as the City Manager is employed by the City, a sum 
equal to seventeen percent (17%) of the City Manager’s base salary, in 
accordance with the plan documents, as may be amended from time to 
time, not to exceed the maximum allowable by law. The City Manager 
shall be 100% vested in all funds contributed to the 401(a).

c. In addition to the 401(a) plan, the City offers a 457(b) deferred 
compensation plan and provides for a 2% match of an employee’s 
contribution provided the employee contributes a minimum of 2% of 
their salary. The City’s retirement plans will be administered in 
accordance with the plan documents.  In the event of a conflict 
between this Agreement and the plan documents, the plan documents 
shall govern.

d. The City Manager’s compensation shall include a monthly car 
allowance of $500.

e. The City Manager shall be provided a data/phone device or stipend, as 
may be amended from time to time in accordance with City policy. 

f. Beginning on October 1, 2022, the City Manager shall receive annual 
cost of living increases at the same times and in the same percentage 
as other City of Palm Coast employees receive for the term of this 
Agreement.  Further, the City Manager shall receive merit increases 
consistent with those approved by the City Council for City of Palm 
Coast employees generally.

6. BENEFITS.  City Manager shall receive and continue to be eligible for the 
City’s group health and benefits program (the Plan) at the benefit levels as the Assistant 
City Manager and other City department heads as provided by the City’s Personnel 
Policies and Procedures, the Charter, or City ordinances.  The Plan currently includes 
medical/health insurance plan, short-term disability, long-term disability, dental, life 
insurance, and vision insurance. The City agrees to pay the full premiums for the City 
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Manager and her eligible dependents. Workers’ compensation coverage is currently 
effective and shall remain so until termination of this Agreement. In the event of a 
conflict between this Agreement and the Plan or respective plan documents, the Plan 
and plan documents, as may be amended from time to time, shall govern.

a. Vacation leave shall continue to accrue, on a per pay period basis, as 
other City department heads as provided by the City’s Personnel 
Policies and Procedures, the Charter, or City ordinances. The City 
shall pay the City Manager for any accumulated and unused paid leave 
upon termination of this Agreement up to 320 hours.  

b. Sick leave shall continue to accrue, on a per pay period basis, as other 
City department heads as provided by the City’s Personnel Policies 
and Procedures, the Charter, or City ordinances. However, upon 
termination of this Agreement, the City will pay the City Manager up to 
a maximum of 320 hours.  

c. The City Manager’s vacation and sick time previously earned shall not 
lapse and shall continue to accrue during her term as City Manager.

7. TERMINATION OF EMPLOYMENT.  This Agreement may be terminated 
as follows:

a. This Agreement may be terminated by a majority vote of the full City 
Council for cause, as per the City Charter. In this Agreement, “Cause” 
is defined to mean a conviction of a felony; an intentional act of 
felonious embezzlement or theft from the City that occurs in the course 
of the City Manager’s employment with the City; continued willful 
failure to substantially perform her duties as City Manager (other than 
as a result of incapacity due to physical or mental illness); or willful 
conduct that is determined to be materially injurious to the City by the 
City Council.  For purposes of this Agreement, an act, or failure to act, 
shall not be deemed willful or intentional, as those terms are utilized 
herein, unless it is done, or omitted to be done, by the City Manager in 
bad faith or without a reasonable belief that her action or omission was 
in the best interest of the City. If the City Council terminates City 
Manager for cause pursuant to this paragraph 7.a., the City Manager’s 
sole remedy is an action in a court of appropriate jurisdiction and 
venue.  If said court determines that the City Council did not properly 
terminate City Manager for cause under this Agreement, the Parties 
agree that such termination from employment shall be deemed a 
termination without cause, and the provisions of paragraph 8.a. will 
apply.

b. Nothing in this Agreement shall prevent, limit or otherwise interfere 
with the right of the City Council by a majority vote of the full City 
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Council as per the City Charter, to terminate the employment of the 
City Manager without cause at any time, subject to the Severance Pay 
provisions as set forth in paragraph 8 of this Agreement.  

c. The City Council may only terminate this Agreement in a manner 
prescribed by the City Charter.

d. The City Manager may terminate this Agreement at any time, but only 
after providing written notice to the City of her intent to terminate, and  
delivering the notice to the City Council not less than thirty (30) days 
before the proposed date of termination. City Council may agree to a 
lesser notice period if warranted. 

e. In the event that the City Manager is charged, by indictment or 
information, with a felony crime, the City, at its sole discretion, may 
suspend the City Manager from her duties with pay immediately.  Upon 
a conviction of any such charge, this Agreement, at the sole discretion 
of the City, may be terminated and the City Manager discharged from 
her duties consistent with the terms of this Agreement. 

f. If the City Council, citizens or legislature acts to amend any provisions 
of the Palm Coast Charter or Code of Ordinances pertaining to the 
role, powers, duties, authority, responsibilities of the City Manager’s 
position that substantially changes the form of government, the City 
Manager shall have the right to declare that such amendment 
constitutes termination. 

8. SEVERANCE PAY.

a. In the event employment is terminated under Section 7.b. without 
cause, the City agrees to pay the City Manager as follows:

i. In accordance with City policy, time accrued by the City 
Manager, and other accrued benefits due the City Manager 
under the terms of this Agreement.

ii. The City shall pay severance in one lump-sum, inclusive of 
all forms of compensation, hereinafter referred to as 
“Severance Salary Pay”, within forty-five (45) days from the 
date of separation if the City Manager agrees in writing to 
hold the City harmless and release the City from all liability 
relative to the termination of employment.

iii. Severance Salary Calculation. If terminated at any time after 
Effective Date of this Agreement, the City pays the City 
Manager the equivalent of one hundred percent (100%) of 
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twenty weeks base salary compensation minus all applicable 
taxes and deductions.

iv. In order to maintain health and dental insurance, the City will 
provide a lump sum, equivalent to the continuation cost of 12 
(twelve) months of coverage at the premium rate in effect at 
the time of termination.  The City Manager may elect to use 
the lump sum for the purchase of continuation under 
COBRA, or may elect to purchase other coverage of her 
choosing. Coverage offered under COBRA shall be equal to 
those offered by the City to full-time employees, and may be 
amended from time to time.  

v. All retirement benefits and the deferred compensation plan 
remain the property of the City Manager in accordance with 
the plan documents.

b. If this Agreement is terminated for “Cause” as defined in Paragraph 
7.a., the City will have no obligation to pay Severance Salary as set 
forth in Paragraph 8.a.iii.  However:

i. The City will pay, in accordance with City policy, accrued 
vacation, not to exceed 320 hours and up to 320 hours of 
accrued sick leave, plus all retirement benefits and other 
accrued benefits as are due to the City Manager under the 
terms of this Agreement; 

ii. All retirement benefits and deferred compensation plan(s) 
shall remain the property of the City Manager.

c. Severance Salary Pay will not be paid if the City Manager voluntarily 
resigns or retires from employment.    In those circumstances, the City 
Manager shall be entitled to:

i. In accordance with City policy, accrued vacation, not to 
exceed 320 hours for vacation and up to 320 hours for 
accrued sick leave, plus all retirement benefits and other 
accrued benefits as are due to the City Manager under the 
terms of this Agreement.

i. All retirement benefits and deferred compensation plans 
which remain the property of the City Manager.

ii. In the event of retirement, the City Manager shall be eligible 
for all such City programs as are available to other general-
employee retirees of the City.
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9. PERFORMANCE EVALUATION.The City, acting through the City 
Council, has the authority at City Council’s discretion to review and evaluate the 
performance of the City Manager annually on the anniversary date of the execution of 
this Agreement or shortly thereafter but no later than October 1.   The review and 
evaluation criteria will be based upon the Powers and Duties of the City Manager 
outlined in the City Charter. The City’s evaluation of the City Manager shall be provided 
to the City Manager in writing within 30 days of the review and evaluation of the City 
Manager’s performance.

10. PROFESSIONAL ASSOCIATIONS AND DEVELOPMENT.

a. The City agrees to budget and pay for ordinary professional dues and 
subscriptions of the City Manager which are necessary for her 
participation in national, regional, state and local associations, and 
organizations necessary and desirable for her continued professional 
participation, growth and advancement.

b. The City agrees to budget and pay for travel expenses of the City 
Manager pursuant to City policy, as it may be amended from time to 
time, while on authorized City business or while attending functions as 
the representative of or on behalf of the City.

c. The City agrees to budget and pay for travel and living expenses of the 
City Manager for short courses, institutes, seminars, and conferences 
including, but not limited to ICMA and FCCMA annual conferences that 
are necessary for her professional development and for the benefit or 
the City as budgeted, consistent with then-current City policy governing 
such travel expenses.

11. LEGAL REPRESENTATION. At the City’s expense, it will provide City 
Manager with legal representation, through the office of the City Attorney unless a 
conflict exists, when City Manager is party to litigation based upon her position or 
employment with the City or litigation based upon alleged acts or omissions arising out 
of or in the course and scope of her employment at the City. Such legal representation 
will also be provided in instances where litigation has commenced after termination of 
employment until the litigation has ended. The City shall have the authority to settle any 
such claim or litigation within the scope of the City Manager’s employment and pay the 
amount of the settlement or judgement rendered thereon. The legal representation 
described herein does not include litigation arising from dismissal of the City Manager 
from employment by the City Council.

12. INDEMNIFICATION.  The City shall defend, hold harmless and indemnify 
the City Manager against any tort, professional liability claim, demand, or other legal 
action, whether groundless or otherwise, arising from any act, either alleged or real, or 
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omission which may occur within the scope of the City Manager’s employment and 
performance as City Manager to the extent allowed by law.  The City may compromise 
and settle any claim or suit and pay the amount of any settlement or judgment rendered 
thereon, together with attorneys’ fees associated therewith. 

13. BONDING.  The City shall bear the full cost of any fidelity or other bonds 
required of the City Manager under any law or ordinance.

14. NO REDUCTION OF BENEFITS.  The City shall not, at any time during 
the term of this Agreement, reduce the salary, compensation, or other financial benefits 
of the City Manager, except to the degree an across-the-board reduction applies to all 
other employees of the City.

15. SEVERABILITY.  All agreements and covenants herein are severable, 
and in the event that any of them shall be held invalid by a court of competent 
jurisdiction, this Agreement shall be interpreted as if such invalid agreements or 
covenants were not contained herein.

16. COMPLETE AGREEMENT IN WRITTEN DOCUMENT.  This written 
Agreement embodies the whole Agreement between the Parties, and there are no 
inducements, promises, terms, conditions, or obligations made or entered into by either 
the City or the City Manager other than contained herein.  This Agreement shall inure to 
the benefit of the estate of the City Manager.

17. MODIFICATION AND AMENDMENT.  Except as otherwise provided 
herein, this Agreement may not be modified or waived unless in writing and duly 
executed by both Parties to this Agreement, and any amendments hereto or waiver of 
material requirements herein shall be binding against the City only if expressly approved 
by the City Council with the same formality as the adoption of this Agreement.

18. GOVERNING LAW. This agreement shall be governed by the laws of the 
State of Florida and by the Ordinances, Resolutions, and Policies of the City not 
prohibited thereby.

19. VENUE. For any actions concerning this agreement venue shall be in the 
Seventh Judicial Circuit in and for Flagler County, Florida.

20. COSTS AND ATTORNEY’S FEES. In the event the City  or City Manager 
brings an action to enforce this Agreement by court proceeding or otherwise, then the 
prevailing party shall be entitled to recover from the other party all costs incurred, 
together with reasonable attorney’s fees at all levels, including appeals. 
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IN WITNESS WHEREOF, the Parties have made and executed this Agreement 
on the respective dates under each signature.  Palm Coast, through its City Council, 
authorized the City to execute this Agreement on the ____ day of _________________, 
2022.

CITY OF PALM COAST, FLORID

By:     ___________________________
        David Alfin, Mayor

Date:  __________________________
ATTEST:

City Clerk

By:     __________________________
               Virginia A. Smith, City Clerk

Date:  __________________________

CITY MANAGER 

By:      _________________________
          Denise Bevan

Date:    _________________________
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City of Palm Coast, Florida
Agenda Item

Agenda Date : MARCH 22, 2022

Department CITY MAYOR AND COUNCIL Amount  
Division CITY CLERK Account 

#
 

Subject APPOINTMENT OF THE VACANT DISTRICT 2 SEAT

Presenter : MAYOR AND CITY COUNCIL

Background :
On March 1, 2022, City Council Member Victor Barbosa resigned from the District 2 seat.  At 
the City Council meeting on March 1, 2022, City Council called a special meeting to appoint an 
applicant to the vacant District 2 seat. The appointment is for a limited time to fill the remainder 
of the term of the vacant District 2 seat, which will be through November 15, 2022. 

The City Clerk advertised the vacant seat in media outlets, through emails to previous Citizen’s 
Academy graduates in the district, as well as posted on the City website.  Applications were due 
on March 16, 2022. 

There were nine applications received. One applicant did not qualify by noon on Wednesday, 
March 16, 2022.  The other eight applicants who qualified are as follows:

Antonio Amaral Jr.           Robert Coffman      John Fanelli         Hung Hilton
Carl Jones                       Larry Gross             Perry Mitrano       William Schreiber

All applicants were invited to attend the special meeting.  The appointee will be sworn in at the 
March 22, 2022 Special Business meeting and will attend the Special Budget Workshop 
immediately following. 

Recommended Action :
APPOINT AN APPLICANT TO THE VACANT DISTRICT 2 SEAT
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Rec'd by VS via email on 3/15/2022 at 2:52 
pm
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March 7, 2022 

Palm Coast City Council Members 

Re: Vacancy of District 2 City Council Seat 

Dear Mayor and City Council, 

I have been proud to call Palm Coast home for the last six years and look forward to being part of the 

continued growth of the city.   I understand that you are seeking a candidate to fill the vacant city 

council seat for a temporary term between now and November 2022.  I believe that I will be an excellent 

candidate for this position and one of my personal goals is to be part of the growth in Palm Coast, 

including earning the opportunity to serve the people of our community on city council. 

In addition to this letter of interest I have provided the completed application for the vacant seat in 

district 2 and a copy of my resume.  These documents provide a high level summary of my background 

but, after some discussion I am confident that you will agree I will be a good addition to the city council. 

Thank you for taking the time to review my application.  If there are any further questions you can call, 

email or text anytime.  I will look forward to working with you soon. 

Sincerely, 

Hung Hilton 

Mobile: (231) 225-1638 

hvhilton@gmail.com 

Received via email on 3/7/2022
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Revised 3/2/22 

CCIITTYY  OOFF  PPAALLMM  CCOOAASSTT

APPLICATION VACANT SEAT DISTRICT 2 

Thank you for your interest in serving the City of Palm Coast. This is for the remainder of District 2’s term, which will end 
November 15, 2022.  This is a limited appointment. Applications are due on March 16, 2022 at noon. 
Your completion of this application is necessary so that the members of the City Council can thoroughly review each 
application as part of their consideration for the appointment to District 2. City Council does not intend to appoint an 
applicant that intends to run for City Council’s District 2 seat in the upcoming election. 

Please be advised that background screening of all applicants is required. 
PLEASE ATTACH A RÉSUMÉ AND A LETTER OF INTEREST 

* Applicants must reside in District 2, maintain residency in District 2 for the duration of the appointment, and
must reside in District 2 for at least 45 weeks of the year.

* Council Members are required to file a Financial Disclosure Form 1 with the City Clerk at time of
appointment and ANNUALLY thereafter with the Flagler County Supervisor of Elections.

CITY COUNCIL MEMBERS ARE SUBJECT TO THE SUNSHINE LAW AND PUBLIC RECORDS LAW. 

1. PERSONAL
Name:  E-mail address  

Residence Address:  District # 

City:  State:  Zip:  

Mailing Address (If Different from 
Residence): 

Home Phone  Business Phone: 

Date of Birth:         Place of Birth:  

How long have you been a permanent resident of Palm Coast?  

Do you reside in District 2 for at least 45 weeks in the year? ___  Yes  ___No 

What year did you become a continuous resident of the City of Palm Coast?  

List all places of residence for the last five years. 

Address City & State From To

Are you a registered voter in Flagler County?   Yes  No 

Have you ever used or been known by any other legal name?   Yes   No 

If yes, explain: 

Are you a citizen of the United States?  Yes  No 

If no, explain: 

25 Lamont Ln
3 Robin Pl

Hung Hilton hvhilton@gmail.com

25 Lamont Ln 2

Palm Coast FL 32137

(231)225-1638

July 20, 1981 Muskegon, MI
6 years 3 months

X
2015

Mar 2020 Palm Coast, FL Present 
Palm Coast, FL Mar 2020 Dec 2015 
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If you are a naturalized citizen of the United States, date of naturalization: 

2. EMPLOYMENT HISTORY (A résumé may be attached at the option of the applicant) (If retired, please still list your previous occupation
and employment history.)

If retired, please list your occupation before retirement: 

Occupation:  Current Employer:  

Current Business Address:  

 
City State Zip Phone # 

List all of your employment history during the last five years. Include employers’ name, business address, type of 
business, occupation, or job title and period(s) of employment. 
Employer & Address    Type of Business  Occupational Title Period of Employment 

Have you ever been employed by any state, district, or local governmental agency in Florida?   Yes   No 
If yes, identify the position(s), the name(s) of the employing agency and the period of employment. 
Position  Employee Agency Period of Employment 

3. EDUCATION

High School:  Year Graduated:  
Name & Location 

List postsecondary educational institutions or programs attended: 
Name & Location Dates Attended Certificate/Degrees Received

 

4. MILITARY SERVICE

Are you or have you ever been a member of the Armed Forces?   Yes   No 

Date of Service:  

Branch or Component: 

Date and Type of Discharge: _________________________________________________________________ 

5. INTEREST/ACTIVITIES/COMMUNITY AND/OR CIVIC INVOLVEMENT?

Are you currently or have you ever served on any City Volunteer Board or Committee?   Yes   No 
If yes, which Board 
or Committee?   

List any business, professional, occupational, civic, or fraternal organizations or community groups of which you 
have been a member during the past five (5) years. (ON NEXT PAGE)  

Gerber Life Insurance White Plains, NY 10605.                Life Insurance                                      Senior Solutions Architect                       February 2005 - January 2020

Senior Principal Architect Majesco
412 Mt. Kimble Ave.  Ste 110c

Morristown, NJ 07960

Reeths-Puffer High School, Muskegon, MI 1999

Western Governors University                        2011 - 2013       B.S. Information Technology Management

City Of Palm Coast Planning and Land Development Regulation Board
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Have you received any degree(s), professional certification(s), or designation(s) related to the subject matter of this 
appointment? If yes, list below:    Yes    No 

Page 3 of 4 
Revised 3/2/22

Name of Organization(s) 

6. QUALIFICATIONS FOR APPOINTMENT

Do you currently hold any office or position (appointive, civil service, or other) with any government entity? If yes, list 
below:        Yes    No 
 

Have you ever been elected or appointed to any public office? If yes, list below:   Yes   No 

Office Title   Date of Election or Appointment Term of Office Level of Government 
 

Have you or a business of which you have been an owner, officer, or employee, held any contractual or other direct 
dealings during the last four (4) years with City government, including the City of Palm Coast to which you have been 
appointed or are seeking appointment?   Yes   No If yes, explain below: 

Name of Business            Relationship to the Business         Business Relationship to Agency 

Have you held or do you hold any occupational or professional licenses(s) in the State of Florida?   Yes   No 
If yes, provide the information below. If any disciplinary action (fine, probation, suspension, revocation, disbarment, 
etc.) has been taken against you by the issuing authority, state the type and date of this action.  

License/certificate Title & No.         Original Date of Issuance           Issuing Authority Disciplinary Action/Date 

Alternate Board Member - City of Palm Coast Planning and Land Development Regulation Board

Alternate Board Member     September 1, 2020           

State your experiences and interests or elements of your personal history that qualify you for this appointment. 
My family has lived in Palm Coast since 2015 and have had two children graduate from FPCHS.  I routinely follow city 

council activities and participate in PLDRB meetings as an appointed alternate to the board.  I believe that a 

pragmatic and transparent approach is vital to the continued growth of Palm Coast and my information technology 

leadership and architecture experience will make me well suited to work with this council to do just that. 
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Have you ever been convicted of a criminal offense?    Yes _______       No ___________ 
If yes, please explain?  

____________________________________________________________________________________________ 

____________________________________________________________________________________________ 

How do you believe that your education, experience, talents and skills will benefit the work of the City Council and 
are you willing to act as a decision maker and not as an advocate, as required by law? 
 
 

7. REFERENCES – Please list three references (business and/or personal)

Name, Address & Telephone Number 

 

Name, Address & Telephone Number 

Name, Address & Telephone Number 

8. ACKNOWLEDGMENT

If required by law, will you file a financial disclosure statement?   Yes   No 

I understand the responsibilities associated with being a member of the City Council and that I am subject to financial 
disclosure laws and ex parte communications rules and that I will be subject to the Code of Ethics for Public Officers 
and Employees and City rules of conduct.  

I certify that I have adequate time to serve if appointed and that I will serve in accordance with the requirements of the 
City Council to which I am appointed. 

Further, by executing this application below, I am authorizing City staff to perform a personal background screening, 
which shall include a general criminal records check and other checks relative to City Council for which I am applying. 

Signature Date 

RETURN TO: City Clerk’s Office PHONE: 386-986-3713
City of Palm Coast FAX: 386-986-3714
160 Lake Avenue  EMAIL:  vsmith@palmcoastgov.com
 Palm Coast, Florida  32164 WEBSITE: www.palmcoastgov.com

ALL CITY COUNCIL MEMBERS ARE SUBJECT TO THE SUNSHINE LAW AND PUBLIC RECORDS LAW. 

*SUNSHINE LAW: The primary purpose of Government in the Sunshine Law is to assure public access to the
decision-making processes of public boards and commissions. The Sunshine Law extends to 
discussions and deliberations as well as to formal actions taken by boards and commissions. 

Jeremy Brown - Muskegon, MI - (231)955 - 5000

X

so during many PLDRB meetings

customer organization.  This same experience will apply to city government and does

Working as an I.T. Architect requires an approach to problems and solutions objectively.  This 

often requires making decisions that not everyone is in favor of but that are best for the 

Dan Rosati - Holmdel, NJ - (917)612 - 8013

Craig Goldberg - Palm Coast, FL - (386)237 - 4877

March 7, 2022
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Hung Hilton 

25 Lamont Ln. Palm Coast, Fl 32137 
hvhilton@gmail.com 
(231)225-1638 
 
 

 
 
Skills 

❏ Enterprise Architecture 

❏ IT Management 

❏ Business Analysis 

❏ Project management 

❏ Enterprise Software 

❏ Software Test Automation 

❏ SQL Server 

❏ Java 

❏ DevOps 

 
 
Employment Details 

Sr Principal Architect 
 December 2019 – Present 
 Majesco 
Sr. Solutions Architect 

February 2014 – January 2020 
Gerber Life Insurance 

Senior Technical Consultant 
November 2010 – February 2014 
Gerber Life Insurance 

Technical Consultant 
November 2008 - November 2010 
Gerber Life Insurance 

Call Center Technology Specialist 
March 2005 – November 2008 
Gerber Life Insurance 

 
 

Education & Certifications 
Certified Information Systems Security 
Professional (CISSP) 
ISC2 
TOGAF Enterprise Architect 
The Open Group 
 

B.S. Information Technology Management 
Western Governors University, 2013 

 
 

 

 
“Unless someone like you cares a 
whole awful lot, nothing is going to 
get better.  It’s not.” 

-Dr. Seuss 
 

 

 
 
Summary & Accomplishments 
 
I am an experienced leader in information technology 
with success as a hands-on member and leading 
teams across a breadth of I.T. Disciplines.  This 
includes experience with data analytics, network and 
infrastructure design, contact center / telephony and 
green field .Net and Java development.  This vast 
range of experience, with many great success stories, 
makes me uniquely qualified to lead teams that 
leverage people, process and technology to create 
business value. 
 
Key career accomplishments include:  

• Received Novarica Impact Award in insurance 
core digital transformation as a team for the 
new business and underwriting system we 
delivered at Gerber Life Insurance.  I have 
been the solutions architect on this team since 
2014 

• Designed insurance new business and 
underwriting platform that met business 
objectives while complying with rigorous 
regulatory and corporate security standards. 

• Assisted to build development team and lead 
the implementation of the development and 
deployment (devOps) life cycle  

• Organized enterprise architecture review 
board to review all projects for strategic 
alignment with business objectives 

• Implemented all in one contact center VoIP 
system including IVR, ACD, WFM and non-
contact center PBX functionality 

• Designed and implemented Active Directory 
network 

• Designed and implemented Citrix XenServer 
virtualization environment 

• Designed, developed and maintained 
reporting and marketing datamart and data 
warehouse solutions. 

• Previously licensed life and health insurance 
produce in all 50 states 
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25 Lamont Ln. Palm Coast, Fl 32137 
hvhilton@gmail.com 
(231)225-1638 
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“Unless someone like you cares a 
whole awful lot, nothing is going to 
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with success as a hands-on member and leading 
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includes experience with data analytics, network and 
infrastructure design, contact center / telephony and 
green field .Net and Java development.  This vast 
range of experience, with many great success stories, 
makes me uniquely qualified to lead teams that 
leverage people, process and technology to create 
business value. 
 
Key career accomplishments include:  

• Received Novarica Impact Award in insurance 
core digital transformation as a team for the 
new business and underwriting system we 
delivered at Gerber Life Insurance.  I have 
been the solutions architect on this team since 
2014 

• Designed insurance new business and 
underwriting platform that met business 
objectives while complying with rigorous 
regulatory and corporate security standards. 

• Assisted to build development team and lead 
the implementation of the development and 
deployment (devOps) life cycle  

• Organized enterprise architecture review 
board to review all projects for strategic 
alignment with business objectives 

• Implemented all in one contact center VoIP 
system including IVR, ACD, WFM and non-
contact center PBX functionality 

• Designed and implemented Active Directory 
network 

• Designed and implemented Citrix XenServer 
virtualization environment 

• Designed, developed and maintained 
reporting and marketing datamart and data 
warehouse solutions. 

• Previously licensed life and health insurance 
produce in all 50 states 
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Received via email by VS on 
3/15/2022 at 3:05 pm
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Education: 

Resume of 
William Gary Schreiber 

University of Tampa, Tampa, Florida 
Bachelor of Science, Physics, Mathematics 

Brevard Junior College, Cocoa, Florida 
Associate of Arts 

Individual graduate level courses taken at Florida Institute of Technology, Catholic University 
of America, Industrial College of the Armed Forces 

Personal Data: 

Permanent address: 

Telephone: 

27 Cheyenne Court 
Palm Coast, FL 32137 

386-445-3453 

Male Born November 21 , 1942 Height 6' 1" 
Two Grown Children Health Excellent Married 

Professional Memberships 

American Sailing Association -- Certified Sailing Instructor 
Boat Owners Association of the US 

Weight 215 

1967 

1962 

United States Coast Guard Merchant Marine Masters License - 100 Ton Power and Sail. Originally issued 
in 1985 and renewed every five years since. 

Professional Experience: 

Mr. Schreiber has over 23 years industrial experience, including 18 years of technical, training and 
management experience in the field of underwater acoustics. He has held government clearances beyond 
the Top Secret level. Since his voluntary retirement in 1985, Mr. Schreiber obtained his USCG Masters 
License and has operated both power and sail vessels as Captain/Engineer on the US East Coast, Great 
Lakes and Gulf of Mexico. During the 10 year portion (1985-1995) of his voluntary retirement, Mr Schreiber 
was the "night crew" at Camachee Cove Yacht Harbor in St. Augustine, performing all the duties necessary to 
operate the marina during the night. 

Pedro Menendez High School 
St. Augustine, Florida 

2006-2007 

Mr. Schreiber taught Honors Physical Science for the school year. He holds a Florida Teaching Certificate 
in Physics and Mathematics. 

Voluntary Retirement 
St. Augustine, Florida 

1985-2006 

Mr. Schreiber and his wife left the "working world" in 1985 and moved aboard their 40ft sailboat. Based 
out of Camachee Cove in St. Augustine, they cruised the eastern US coast, the Bahamas and the Caribbean. 
Because both hold USCG Masters Licenses (100 Ton, Power and Sail), they have delivered vessels for the 
National Save the Sea Turtle Foundation, National Marine Institute, National Liquidators, and for various 
private owners. They have operated both power and sail vessels to 85 feet (over 50 different vessels) in both 
ocean and inland waters ranging from Boston, MA to the US Virgin Islands and from Bermuda to Texas. 
When in port at Camachee Cove they assumed the duties of night shift marina operators, assisting vessels 
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with docking, fueling and other services. They furnished night time security, assigned slips, took reservations 
and collected all appropriate fees for the services. They were occasionally called upon to assist the Coast 
Guard and/or Florida Marine Patrol with communications and search and rescue operations. 

Early in 1995 Mr. Schreiber designed a three bedroom, three and one half bath residence, obtained all the 
permits and functioned as the prime contractor for his current residence, utilizing subcontractors on less than 
half of the total construction . He completed the residence and obtained the certificate of occupancy in early 
1996. 

St. Augustine High School 
St. Augustine, Florida 

1985-1985 

Mr. Schreiber taught Physics, Calculus and Physical Science for the first nine week grading period. 

Planning Systems Incorporated 
Waialua, Oahu, Hawaii 

1984-1985 

Mr. Schreiber was assigned to manage the Hawaii office of the company and to also serve as the staff 
acoustics expert for a major Navy command located at the Pearl Harbor Navy Base. He planned and 
conducted acoustic experiments to quantify the performance of a long range passive acoustic underwater 
listening system. These experiments utilized both operational and exercise targets to measure system 
capabilities and to evaluate current operations. Upon experiment completion he prepared reports, briefing 
materials and training aids for his subsequent utilization in training enlisted Navy personnel relative to the 
physics of underwater sound transmission. He was additionally responsible for the administration of the 
Hawaii office, for management and accountability of operational funding and served as the security officer. 

Planning Systems Incorporated 
Virginia Beach, Virginia 

1974-1984 

Prior to his assignment to Hawaii, Mr. Schreiber performed similiar duties on the staff of a major Navy 
command located in Norfolk, Virginia for a period of eleven years. For the last eight of those years, he also 
managed the Virginia Beach office of Planning Systems Inc., which consisted of up to fifteen technical staff 
members and support personnel, directing all technical undertakings of those staff members as well as 
discharging all administrative responsibilities associated with management, operation and security concerns 
of the office. 

TRW Systems, Washington Operations 
McLean, Virginia 

1972-1974 

Mr Schreiber was assigned to the Surveillance Project Office as the project officer in charge of the 
development of active surveillance systems. In this capacity, he was responsible for monitoring, evaluating 
and directing the development of various active surveillance sensors. 

TRACOR, Inc. 
Rockville, Maryland 

1972-1972 

As the head of the Test and Evaluation Section, Mr. Schreiber directed three engineering personnel in the 
development of a detailed evaluation plan for a submarine mounted towed acoustic array sonar. 

TRW Systems, Washington Operations 
McLean, Virginia 

1967-1972 

Mr Schreiber was asigned to the Electronic System Laboratory, working in the field of underwater 
acoustics. He was assigned as a task member on several acoustic evaluations of various active and passive 
sonar systems and eventually worked as the task manager on several acoustic evaluation programs. 
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• 

General Electric Company 
Clearwater, Florida 

1966-1967 

Mr. Schreiber performed basic research into neutron generation techniques and their applicability to 
atomic and nuclear explosive technology. 

Virginia Beach Police Department 
Virginia Beach, Virginia 

1978-1983 

Mr. Schreiber joined the Virginia Beach Police Department in 1978 as an auxiliary officer. He attended the 
police academy, receiving approximately 260 hours of Law Enforcement training. He graduated in July 1978, 
first in a class of 16 cadets and immediately began service as a sworn Police Officer stationed in the Second 
Precinct. After riding with a field training officer for 40 hours he was certified to patrol in a single man unit. 
After one year he was promoted to the rank of field training officer and subsequently served as Assistant 
Precinct Coordinator and then 15 months as Precinct Coordinator. In this capacity, he worked directly with 
the precinct commander in scheduling auxiliary support of the regular officers. Although the coordinator 
position required significant administrative duties, he still managed to spend over 80 percent of his monthly 
80-100 hours of volunteer police work on street patrol and crime investigations. He also served as an "in 
service" training officer and a fire arms safety and training officer. He resigned his position on the force just 
prior to transferring to Hawaii with his employer. 
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CITY OF PALM COAST 

APPLICATION VACANT SEAT DISTRICT 2 

Thank you for your interest in serving the City of Palm Coast. This is for the remainder of District 2's term, which will end 
November 15, 2022. This is a limited appointment. Applications are due on March 16, 2022 at noon. 

Your completion of this application is necessary so that the members of the City Council can thoroughly review each 
application as part of their consideration for the appointment to District 2. City Council does not intend to appoint an 
applicant that intends to run for City Council's District 2 seat in the upcoming election. 

• 

• 

1. 

Please be advised that background screening of all applicants is required. 

PLEASE ATTACH A RESUME AND A LETTER OF INTEREST 

Applicants must reside in District 2, maintain residency in District 2 for the duration of the appointment, and 
must reside in District 2 for at least 45 weeks of the year . 

Council Members are required to file a Financial Disclosure Form 1 with the City Clerk at time of 
appointment and ANNUALLY thereafter with the Flagler County Supervisor of Elections. 

CITY COUNCIL MEMBERS ARE SUBJECT TO THE SUNSHINE LAW AND PUBLIC RECORDS LAW. 

PERSONAL 

Name: W \ lA- 1 Frfv\. G- Sa-~«-E..I ~Elt. 

Residence Address: 2..J 
City: pf'rl/'(\ ~o~s-r-

Mailing Address (If Different from 
Residence): 

LH~ E.tJ N E. Ci-
State: 

E-mail address 

FL 

HomePhone 38f.t>-445-3±5.,.~ Business Phone: 

Date of Birth: NDv 2 1, I 94--z... Place of Birth: . 
How long have you been a permanent resident of Palm Coast? 2..'7 
Do you reside in District 2 for at least 45 weeks in the year? - ~ -No 

What year did you become a continuous resident of the City of Palm Coast? 

List all places of residence for the last five years. 

Address City & state 

Are you a registered voter in Flagler County? 129.:_ Yes 

Have you ever used or been known by any other legal name? 

If yes, explain: 

Are you a citizen of the United States? 

If no, explain: 

l8fYes 

□ No 

□ No 

85CAPi5AI L@AoL ,Cn/Y\ 

District# 2.. 

Zip: :3Z\37 

From To 

D Yes ~ No 

Revised 3/2/22. 
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If you are a naturalized citizen of the United States, date of naturalization: 

2. EMPLOYMENT HISTORY (A resume may be attached at the option of the applicant) (If retired, please still list your previous occupation 
and employment history.) 

If retired, please list your occupation before retirement: 

Occupation: ~ 'i.2.:r, Q. S. (2 Current Employer: ___ N....,,,._,/ft ____ _ _ ____ _ 

Current Business Address: IJ . 

State ~ Phone# 

List all of your employment history during the last five years. Include employers' name, business address, type of 
business, occupation, or job title and period(s) of employment. 

Emptover & Address Type of Business OccuoationaJ Trtje Period of Emptoyment 

Pu~NtJI ~6 Sy s-rE:,fr,,s tNc;_ J ~VE,tJJMt{'lr G>t.n72Ac-rD(t , s~~>-'Tlsr/fWISIC Sf' A14- \'H3~ 
°77'W l.JAs'tt,l'l,oN 0~TtorJS1 6:ov'ZgNtn~ ~J2>n.., -r.?c.1t9-11c/\1... ~-r"'~ 1972-1'-'.r-i-, t9,G,."l..-\'\<.fr 

Have you ever been employed by any state, district, or local governmental agency in Florida? D Yes 
If yes, identify the position(s), the name(s) of the employing agency and the period of employment. 

Position EmpJovee Agency Period of EmpJoyment 

Zcot,.-Zco] 

3. EDUCATION 

High School: l"'r:rus v'11.L-G'. H1(;,l-l Su~01.,;tiToSVl1.Lr;:, J rL 
Name & Location 

Year Graduated: 

List postsecondary educational institutions or programs attended: 

□ No 

Name & Location Dates Attended 

BR"'-vrc~D ~N10P-.Co..J..t:-Gr;.,~f1.. (¾o- l9~L 

Certificate/Degrees Received 

.4s~~ ~ ~c:: Pr-n.."("$ 

4. MILITARY SERVICE 

Are you or have you ever been a member of the Armed Forces? ~ Yes D No 

Date of Service: 

Branch or Component: US Np,y~1... {<'f;'...£,GIL\I I;.. 

Date and Type of Discharge: ~ IC\'10
15 }!ol'l0('1..A8Lt, 

5. INTEREST/ACTIVITIES/COMMUNITY AND/OR CIVIC INVOLVEMENT? 

Are you currently or have you ever served on any City Volunteer Board or Committee? 
If yes, which Board 

D Yes fl No 

or Committee? 

List any business, professional, occupational, civic, or fraternal organizations or community groups of which you 
have been a member during the past five (5) years. (ON NEXT PAGE) 

Page 2 of4 
Revised 3/2122 
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Name of Organization(s) 

N ,ow_C 

6. QUALIFICATIONS FOR APPOINTMENT 

State our ex eriences and interests or elements of 

Have you received any degree(s), professional certification(s), or designation(s) related to the subject matter of this 
appointment? If yes, list below: D Yes ~ No 

Do you currently hold any office or position (appointive, civil service, or other) with any government entity? If yes, list 
below: D Yes ~ No 

Have you ever been elected or appointed to any public office? If yes, list below: D Yes 

Office Title Date of Election or Appointment Term of Office Level of Government 

Have you or a business of which you have been an owner, officer, or employee, held any contractual or other direct 
dealings during the last four (4) years with City government, including the City of Palm Coast to which you have been 
appointed or are seeking appointment? D Yes ~ No If yes, explain below: 

Name of Business Relationship to the Business Business Relationship to Agency 

Have you held or do you hold any occupational or professional licenses(s) in the State of Florida? D Yes M No 
If yes, provide the information below. If any disciplinary action (fine, probation, suspension, revocation, disbannent, 
etc.) has been taken against you by the issuing authority, state the type and date of this action. 

License/certificate Title & No. Original Date of Issuance Issuing Authority Disciplinary Action/Date 

Page 3 of4 
Revised 3/2/22 
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Have you ever been convicted of a criminal offense? Yes __ _ 
If yes, please explain? 

How do you believe that your education, experience, talents and skills will benefit the work of the City Council and 
are you willing to act as a decision maker and not as an advocate, as required by law? 

Pr 

r H-A-VG AU,J Prys 

7. REFERENCES - Please list three references (business and/or personal} 

/ 

M~. JoR+-.i K°LE.f'P M-o5 H-tt~ TUN(;,- L\R ,, ~MoNru fuct.} 
1 

l='L 
Name, Address & Telephone Number ) 

38t..-3\ ~ -33'7:,(c) 
,30b- :3)c- 85'38 (~9 
3&o..:,c\3-te1$' (c") 

38(o-4+7-D\S2(H) 

ffi(\.1'\1ettJrtL L.Ro-rrs 1 ,e CH~Y6.,./JN~ G-. ~ G:>PrS,. f:11.-
Name. Address & Telephone Number 1 ' 

"3'6~ ~ Z '3'1-)3$'3 (c) 

8. ACKNOWLEDGMENT 

ff required by law, will you file a financial disclosure statement? )2:f(Yes 0 No 

I understand the responsibilities associated with being a member of the City Council and that I am subject to financial 
disclosure laws and ex parte communications rules and that I will be subject to the Code of Ethics for Public Officers 
and Employees and City rules of conduct. 

I certify that I have adequate time to serve if appointed and that I will serve in accordance with the requirements of the 
City Council to which I am appointed. 

Further, by executing this application below, I am authorizing City staff to perform a personal background screening, 
which shall include a general criminal records check and other checks relative to City Council for which I am applying. 

Signature 

RETURN TO: City Clerk's Office 
City of Palm Coast 
160 Lake Avenue 
Palm Coast, Florida 32164 

PHONE: 
FAX: 
EMAIL: 
WEBSITE: 

386-986-3713 
386-986-3714 
vsmith@palmcoastgov.com 
www.palmcoastgov.com 

ALL CITY COUNCIL MEMBERS ARE SUBJECT TO THE SUNSHINE LAW AND PUBLIC RECORDS LAW. 

*SUNSHINE LAW: The primary purpose of Government in the Sunshine Law is to assure public access to the 
decision-making processes of public boards and commissions. The Sunshine Law extends to 
discussions and deliberations as well as to formal actions taken by boards and commissions. 

Page 4 of 4 
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City of Palm Coast, Florida
Agenda Item

Agenda Date : MARCH 22, 2022

Department CITY MAYOR AND COUNCIL Amount  
Division CITY CLERK Account 

#
 

Subject OATH OF OFFICE OF NEWLY APPOINTED COUNCIL MEMBER TO DISTRICT 2 
VACANT SEAT FOR THE LIMITED TERM TO NOVEMBER 2022

Presenter : MAYOR AND CITY COUNCIL

Background :
At the March 22, 2022 Special Business meeting, City Council appointed a Council Member to 
fulfill the remainder of the term of vacant seat District 2. The City Clerk will provide the oath of 
office to the newly appointed Council Member. 

Recommended Action :
OATH OF OFFICE
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